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Bl wfimline T
TR
OFFICE OF TRAINING REGUIATION NO. 20-9 6 Deveomber 1956

SUBJECT Retation Procedures - OTR Porsonnel
RACISSION: OFR Regulation 20-9 dated 19 Apxll 1955
1. GENERAT,

This reguiation establishes policies and outlines the DrOCedUrss
te be followed within the Office of Training %o accomplish the syete-
matle emchange of persornel on & rotatioval besis between the 0ffice
of Training and other comporents of the Agoney.

2- POLICY

2o A primary objective of (TR 1s condinually to ivprove the
guality of trainming. The asslgnment of qualified operationally
sxperienced personnsl to OTR is an essential shep in accorplishe
ing this objective.

b, The assigoment of OTR career designees, where sppropiaio,
to_selected posifions in other components of the Apeney, partle
cularly in the Clandestine Services, will provide epportandty
for individuals to gain valuable Hesdooarters snd fleld experi-
ence; thus enhancing their effectivenesa wyon their return <o
OTR,

e The tour of duly in IR and osther components will conform
o the normel tour of duty of the sompuenenta.

do  Tho Divector of Treining will wpprove #13 rotationa,
3= PROCEDURES
8o Fach School and Staff Chisf will prepare a 1ist identifying

those positions under Me divestion which requive persomnel with
#pecilin Agency experience {(@.g.

25X1A

be  Each Sehool and Sta?f Chief will estahlich a priority rodetion
st of employees uvnder his direstion bassd on length of service
In OTR end other considerations {e.g. age, stc).

This document is part of an integrated

2 gl i f rated from the {ia it must be
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OEFICE OF TRATHIIG REGUIATION NO. 209 6 Dacember 1904

we Thw lists as deseribed in 3 (a) and (b} wilil be mibmitied
to the FOMR who will coordinate with the OTR Career Dericas
Soard for Tinsl sroroval.

4. Alter anrvroval of the priority rotation lists v the W5
tarecr Service Board, the PO/TR will nrovide copies o the
dehool or Staff Chief concermed and uill advise the anrranviste
Sereer Service Panel or Board of the OTR persons who would
mormally rotate to their ares. The inttial rotation scheduls
will be completed by approximately 1 Jenuary 1956 and will s
revised guarterly thereafter.

#, Six months prior to the projected rotation date of an
individual, the POTR will contact the aprropriste School ey
Staff Chief and vill submit two reports to the anproprists
sareer Service Pamel or Board: One report will descrite an
individual®s qualifications and most recent duties, and tus
gther will be a vacancy report denoting the gob requirements
for a replacement. In the event the projected rotation date
zannot be honored, reasons therefor will be submitted to the
R Carecr Service Board. If the reasons given are considered
to be valid by the OTR Carcer Service Board, processing will
zommense on the next listed individual,

o ALl rotations are subject to the procurement of suitable
replacaments unless anproved otherwise by the OPR Career Jervics
Board.
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